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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Snow Fan; APSCA membership number: CSCA 21702064
Monitoring partner name: TUV Rheinland

Audit schedule details: The audit is planned for 1 auditor x 2.5 days.
Announcement Type: Semi-Announced.

Business partner information: The auditee established on August 11, 2016 and operated at current address (Floor 1-4,1-1
Yinquan Street, Zhangian Street, JinZhou District, DaLian City, Liaoning Province, China /i ET 78 A3t K ib B
B4R R 1-151-4) since June 1 2025. The original address (Floor 1-2,N0.83-1 Tangjiatun ,Houshi Village, Daweijia
Street, Jinzhou District, Dalian City, Liaoning Province,China/f [Eil 78 FiEmh & E R xiFE e ot Ex E83-151-2
/=) has been no longer in use. Currently, all production activities were operated in the new address. The main products
manufactured by the facility are wooden and bamboo knives, forks, spoons, coffee bars and packaging decoration printing
production. The main production processes are listed as follows: molding, burnishing, printing, inspection and packing. All
processes operated normally in the audit days.

Audited location information: Through on-site observation, there were three 4-storey buildings in the factory yard. The
auditee rented and used all buildings and the whole factory yard. The auditee used building A as office. The auditee used
building B and C as workshop and warehouse. The construction areas used by the auditee were 13,000 square meters.
The auditee did not provide dormitory, kitchen and canteen to employees. The detail building using status was listed as
below: Building A: 1F was idle. 2F and 3F used as office. 4F was idle. Building B: 1F used as printing workshop. 2F used
as molding, inspection and packing workshop. 3F used as burnishing, molding, inspection and packing workshop. 4F used
as molding, inspection and packing workshop. Building C: 1F used as raw materials warehouse. 2F used as packing
material warehouse. 3F used as inspection and packing workshop. 4F used as finished goods warehouse.

Operating shifts and hours: The normal working hours were 5 days (from Monday to Friday) per week and 8 hours per
day. The employees worked in one shift (7:30-11:30, 12:30-16:30). They worked 1 hour’s overtime from 16:30-17:30 and
at most 3 times per week on normal working days and 8 hours’ overtime on Saturdays. The maximum overtime hours
were 1 hour per day, 11 hours per week and 52 hours per month. The auditee paid 150% and 200% of normal wages to
employee worked on normal working days and Saturdays respectively. In this audit, 17 employees was selected as
samples. Their attendance records from December 2024, June 2025 and August 2025 were provided for review. There
was no obvious peak season in the auditee. The auditee provided attendance records from September 1, 2024 to October
15, 2025 for review.

Time recording system: The auditee used finger printing attendance machine to record employees’ working hours.

Salary payment details: Employees’ wages were calculated in hourly rate and paid by cash before the 25th of next month.
The local minimum wage standard was set at RMB 2100 per month and RMB 12.07 per hour since May 1, 2024. The
wages included wages on normal working hours, overtime wages, wages on paid leaves and full attendance allowance
etc. Currently, the minimum hourly wage paid by the auditee was RMB 3500 per month and RMB 20.11 per hour. The
auditee paid 100% of normal wages on statutory holidays and paid leaves. The auditee provided payroll records from
September 2024 to August 2025 for review. 17 employees were selected as samples. Their payroll records from
December 2024, June 2025 and August 2025 were selected as samples for review.

Worker number information: There were 140 employees including 13 non production employees (7 male employees and 6
female employees) and 127 production employees (69 male employees and 58 female employees) in the auditee. There
were 58 domestic migrant employees including 27 domestic migrant male and 31 domestic migrant female employees. No
foreign migrant, young, pregnant, seasonal, temporary, disabled, home-based, interns, apprentices, contractor workers
worked in the auditee.

Good practices: None observed.

Worker organization details: There was no union, worker committee or any other worker organizations existed in the
auditee. The employees freely elected two employee representative on July 1, 2025.
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Circumstances: There was no special circumstance during the audit. Management representative and employee
representatives attended the opening and closing meeting. The management representative stated they would be
cooperative in this audit. At the closing meeting, auditor introduced all findings to them. They accepted these findings.

Summary of findings: Some findings was raised in below PAs:

PA1: Social Management System

1.The auditee did not effectively implement amfori BSCI management system and working hour/ benefits management
regulation etc.

2.The auditee did not effectively implement working hour management regulation and productivity evaluation regulation.
PA 2: Workers Involvement and Protection

1.The auditee did not assess the effective of grievance mechanism.

PA 6: Decent Working Hours

1.Excessive monthly overtime hours

PA 7: Occupational Health and Safety

1.Electrical wire placed on the ground in packing workshop.

2.Some signs on all evacuation maps do not have Chinese annotations, such as safety exits, fire extinguishers, and fire
hydrants.

3.Raw materials in the warehouse were stored against the wall.

PA 13: Ethical Business Behaviour

1.The employee privacy protection policy does not specify the disciplinary measures for violating confidentiality policies.

For # Living Wage: a. No anker wage available for the producers location, so we used the data provided by auditing
company. b. The calculation methodology refers to anker living wage structure. c. The data comes from the local bureau of
statistics for the current year.

Attachment:

1. For Personal Information Protection: The Personal Information Protection Law of the People’s Republic of China was
effective as of 1 November 2021, the producer signed General Terms and Conditions of Business of TUV Rheinland in
China before the audit and ensured that relevant personal data and information provided to TUV Rheinland auditor(s) had
been obtained the individual's consent during the audit.

2. The auditee did not use any contractor/agency, did not obtain any Government waivers, and did not sign Collective
bargaining agreements, which made the Contractor license/permit, Agency labour contract, Government waivers,
Collective bargaining agreements not applicable in this audit.
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SITE DETAILS

Site
GREENWOOD (DALIAN)
INDUSTRIAL CO.,LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Housewares & Specialties

amfori Process Classifications

does not use hazardous chemicals)

Site amfori ID
156-008574-004

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

Raw materials reception / handling / storage (the site Segment Kitchenware and Tableware
Family Tableware
Product Class Tableware (Disposable)

NACE Classification

Water Stress Situation

Manufacture of cutlery, tools and general hardware This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

140
2,100
3,500

2,450.37
17
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: GREENWOOD (DALIAN) INDUSTRIAL CO.,LTD | Site amfori ID: 156-008574-004

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

e R o ETFZEN . FARESEE . I
ez, AT . RTAERGHNEEA RN
B, WE 5 24232 7 amfori BSCIE TR £ 5 o T AT
EEHE . B2 LR RIH ESE A AT -
AR ERZ D AT BAnEIeT a8k ) 0] &R
PAR R el BEARFTI ANt
FHalnE . AATSAERNARTER . M1FE
BEMBEENE - =R EERETETE
B [A)ER -

£EZamfori BSCIZGFF M AIE K -

The auditee partially respected the principle,
because based on document review, on site
observation, employee interview, employee
representative interview and management
interview, the auditee established amfori BSCI
management system and working hour
management regulation. However, above
mentioned system and regulation were not
implemented effectively. In this audit, the finding
about the monthly overtime hours exceeded law's
regulation and some health and safety findings
were found. The management stated, for the
finding about monthly overtime hours, they need
more time to correct it because of lack of workforce
and employees' wills. They would correct health
and safety findings as soon as possible,

Refer to the requirements of amfori BSCI system
manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

WE T B ETERN L EUARIESC R L T
W . RTWH . ATAERGEIIEEARD

B L WA EY T FREHE I TR E R
# . BR RN ERHRMEIAT - EARERZH
RI Ay A AER M - L&
AR AANUERS (6] (8 L ATRET e E R . B
EETRRA AT . B . BT IE

& L AAASAZHR T B, RTHRHE

The auditee partially respected the principle,
because based on document review, on site
observation, employee interview, employee
representative interview and management
interview, the auditee had set up productivity
evaluation and working hour management
procedure files. However, above mentioned
regulations were not implemented effectively. The

finding about the monthly overtime hours exceeded
law's regulation was found in this audit. The auditee
stated that for the finding about monthly overtime
hours, they made correction plan, but the correction
could not be implemented effectively. Currently,
they had to arrange employee to work overtime

A—EMPITHEsRER A FE . thiIEBEEM
RE)EER M. ATFETNIIR B EA -
£ amfori BSCIZGFF M AIE K -
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Finding

because of lack of workforce. In addition, the
employees also hoped to get some overtime wages
to retain total wages level. They need more time to
correct it because of lack of workforce. The
employees stated the overtime was voluntary.
Refer to the requirements of amfori BSCI system
manual.

P PA 2: Workers Involvement and Protection
Site: GREENWOOD (DALIAN) INDUSTRIAL CO.,LTD | Site amfori ID: 156-008574-004

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

B S ETEREN . EARES AR I
ez . RITHE . ATREBUIIEREARR
B ARERTEL T BIFLEAZRE - B ASRT
BRI eI AmE R TG WEE
TR T RIFEIRRR AR IFLRE A -

The auditee partially respected the principle,
because based on document review, on site
observation, employee interview, employee
representative interview and management
interview, the auditee established grievance

mechanism and channels. Suggestion box was
installed in confidential area. The auditee had two
employee representatives. The auditee also
provided grievance management procedure and

B ERALBEBIRSE - EZABEITERR
MHEFZNE - BRA BT TMAIZNT 240
.

Z#amfori BSCIZHZFMHHER -

grievance record sheet for review. No complaint
has been raised by far. The auditee did not assess
the effective of grievance mechanism. The
management staff stated they neglected the
finding.

Refer to the requirements of amfori BSCI system
manual.

PA 6: Decent Working Hours
Site: GREENWOOD (DALIAN) INDUSTRIAL CO.,LTD | Site amfori ID: 156-008574-004

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

[oes [T

Finding

WA AETZRN . FARE I . B
Bz, ATIHH . ATHENEMERARTGH .

The auditee did not respect the principle, because
based on document review, on site observation,
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Finding

employee interview, employee representative
interview and management interview, the auditee
had set up productivity evaluation and working hour
management procedure files. However, above
mentioned regulations were not implemented
effectively. The finding about the monthly overtime
hours exceeded law's regulation (Local law
required the monthly overtime hours should be
controlled within 36 hours) was found in this audit.
The auditee stated that for the finding about
monthly overtime hours, they made correction plan,
but the correction could not be implemented
effectively. Currently, they had to arrange employee
to work overtime because of lack of workforce. In
addition, the employees also hoped to get some
overtime wages to retain total wages level. They
need more time to correct it because of lack of
workforce. The employees stated the overtime was
voluntary.

(1) Through reviewing the attendance records in
December 2024, the monthly overtime hours of all
17 randomly selected employees were 40-46
hours;

(2) Through reviewing the attendance records in
June 2025, the monthly overtime hours of all 17
randomly selected employees were 44 hours;

(3) Through reviewing the attendance records in
August 2025, the monthly overtime hours of all 17
randomly selected employees were 52 hours;
Reference Law and Regulation: PRC Labour Law
article 41.

Remark:

Through reviewing the attendance records in
October 2025, till October 15, 2025, the monthly
overtime hours of all 17 randomly selected
employees were 22 hours;

PA 7: Occupational Health and Safety

WEZ R R T R TR EEMIE 0N .
B bt s E A B AEIIT - TEAREZG S
ANnBEa(a)B I HE 80 [ B (H ek EHE Hin
YRR [8) RrAE FITE 36/ M LA ) « IRERE S IR A
hngEEta)aER L MATHIE T BET R . BERET
KB EET . BE . BT NEE , fA1A
FAZHRTIMYE Bib . ATHFEE—EN
TR AT - ATERE 2 BEERE
- RTFETNYEE R B -

(1) B ER2024F 12 HR T ES &o, 280178 R
TH) Bingt40-46/) A

(2) BT ER2025F6 AR TEH R, 28175 R
TH) BinpE44. e -

(1) BT EF2025F8 HR TEE B, 25175 A
T &) Binis2.) R -

ZAEREEM = i AR HEIETEE » $41
&t -

B E(F20255 10 HEE o . #i220255F10H15
B . 281748 R Finei22/ 8-

Site: GREENWOOD (DALIAN) INDUSTRIAL CO.,LTD | Site amfori ID: 156-008574-004

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

ENGLISH LOCAL LANGUAGE

Finding

The auditee partially respected the principle,
because based on on site observation, employee

WEZ S ETEREN . EAREI SR . A
THHMERARNY - BaFEmE EFa .
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Finding

interview and management interview: There were
electrical wires placed on the ground in packing
workshop, which could cause obstruction and
slipping hazards.The employees stated they were
not tripped by the electrical wires. The
management staff stated they enforced on site
management. These electrical wires were

temporarily installed. They would correct the finding

as soon as possible.
It was violated the requirement of amfori BSCI
system Manual.

FHEMAFESEENER - AR AR
LEE . BEEARFRMAISEET I ERE .
B RIREHEER - MR RE XM
.

JXER T amfori BSCl ZEFMAIEK -

Question: 7.16 Is there satisfactory evidence that the auditee ensures evacuations plans meet legal
requirements and that these plans are posted in relevant places so workers can see and understand them?

ENGLISH

Finding

The auditee partially respected the principle,
because based on on site observation, employee
interview and management interview:

1. Raw materials in the warehouse were stored
against the wall. The management staff stated that
there were too many goods and they would
strengthen on-site management. The employees
stated that no relevant accidents or work-related
injuries have occurred.

Reference Law: General rules for fire safety
management of storage occupancy (GA
1131-2014), article 6.8.

2. Some signs on all evacuation maps did not have
Chinese annotations, such as safety exits, fire
extinguishers, and fire hydrants. This was not
conducive to employees understanding the
meaning. The management stated that this issue
was caused by negligence.

Reference law: Design principles and requirements
for evacuation plan (GB / T 25894-2010), Article
7.3&7.5.

PA 13: Ethical Business Behaviour

LOCAL LANGUAGE

R wh o ETRZEN
) vﬁﬂﬁﬂ/&mﬁ B =
1. BER AR EETR . BEEARTTHYA
%, MATEIENHEIR . ATIFETEE RERE
sREE -

ZEEM - {oEtpmEhEeEEEN ¥ (GA
1131-2014 1 , F6.8%-

2. TR BialE RSP PR R IR L Bl
2H0 , TAEMER RS X5 %Iﬁlﬁlﬂﬁﬁ’%
Yo BRAAFTEERTHRA2SEMH
SERGEEN - {EEFFEE RitE AIJ’%%?R
GB/T 25894-2010 # & 7.3%FNE 7.5% -

EAREIS SR . A

Site: GREENWOOD (DALIAN) INDUSTRIAL CO.,.LTD | Site amfori ID: 156-008574-004

Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws

and regulatory requirements?
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Finding

The auditee partially respected the principle,
because based on document review, employee
interview, employee representative interview and
management interview, the employee privacy
protection policy does not specify the disciplinary
measures for violating confidentiality policies. The
management staff and employees stated no
information leakage incident occurred. The
management stated they would improve the
procedure as soon as possible.

In accordance with the amfori BSCI system manual
requirement.

e R ETZEN . EARE . A
Tip# . R TAFRH ISR AR R . AT,
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